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INTRODUCTION

YourEmployer, UnionCollege (theEmployer), hasestablishedthis403(b) retirementplan, UnionCollege
RetirementPlan (thePlan) toassistyouandotherEmployeesinsavingforretirement. ThePlanisgovernedby
thePlandocument, whichisacomplexlegalcontractthatcontainsalloftheprovisionsrequiredbytheInternal
RevenueService (IRS) thattheEmployermustfollowwhenadministeringthePlan. Thisdocumentfollows
specificfederallawsandregulationsthatapplytoretirementplans. ThePlandocumentmaychangewhennew
lawsorregulationstakeeffect. TheEmployeralsohastherighttomodifycertainPlanfeaturesfromtimeto
time. Whenthesechangesoccur, youwillbenotifiedaboutanychangesthataffectyourrightsunderthePlan.  

ThisdocumentisaSummaryPlanDescription (SPD). ItsummarizestheimportantfeaturesofthePlan
document, includingyourbenefitsandobligationsunderthePlan. Ifyouwantmoredetailedinformationabout
specificplanfeaturesorhavequestionsaboutanyoftheinformationintheSPD, youshouldcontactyour
EmployerviathemethodsoutlinedinthisSPD. YoucanalsorequestacopyofthePlandocumentfromyour
Employer.  

YouwillnoticethatcertaintermsintheSPDarecapitalized. Theseareimportanttermstounderstandandthey
aredefinedinmoredetailintheDEFINITIONSsectionoftheSPD. Althoughthepurposeofthisdocumentis
tosummarizethemoresignificantprovisionsofthePlan, thePlandocumentwillprevailintheeventofany
inconsistency. Inaddition, thetermsofthePlancannotbemodifiedbywrittenororalstatementsmadetoyou
bythePlanAdministratororotherpersonnel.  

ThePlanwasoriginallyeffective06/12/1920. ThisSPDdescribesthePlanasrestatedeffective01/01/2020.  
ThisSPDsupersedesallpreviousSPDs.  

ELIGIBILITYFORPARTICIPATION

ThePlandocumenthasbeenamendedand/orrestatedintoanewPlandocument.  Ifyouwereeligibleto
participateinthepriorPlan, youwillcontinuetobeeligibletoparticipateinthisPlanwithoutsatisfyingany
additionalageorservicerequirements.  

AmIeligibletomakeElectiveDeferralsandRothElectiveDeferrals? 
Onceyoumeettheeligibilityrequirementsbelow, youwillbeeligibletomakeElectiveDeferralsunless
youfallintooneofthefollowingcategories.  

YouareastudentperformingservicesforUnionCollegeandwhereyouarepursuingacourseof
studywithUnionCollege.  

WhateligibilityrequirementsdoIhavetomeettomakeElectiveDeferrals? 
YouwillbeeligibletomakeElectiveDeferralsimmediatelyuponyourhiredate.  

AmIeligibletoreceiveNon-ElectiveContributions? 
Onceyoumeettheeligibilityrequirementsbelow, youwillbeeligibletoreceiveNon-Elective
Contributions.  

WhateligibilityrequirementsdoIhavetomeettoreceiveNon-ElectiveContributions? 
YouwillbeeligibletoreceiveNon-ElectiveContributionsonthefirstdayofeachplanquarternext
followingthedayyoumeetthefollowingrequirements.  

Youattainage21.  
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Youcomplete1,000hoursofserviceina12monthperiod. Youwillnotmeetthisrequirementuntil
theendofthe12monthperiod.  

Howismyservicemeasured? 
AYearofEligibilityServicewillbea12monthperiodwhereyouwork1,000hours. The12monthperiod
willstartonyourfirstdayofemploymentandwillendonthedaybeforetheanniversaryofyourdateof
employment. Eachsubsequent12monthperiodwillthenswitchtothePlanYear, beginningwiththePlan
Yearthatincludesyourfirstanniversaryofemployment.  

YouryearsofservicewiththefollowingemployersotherthanyourEmployerwillbecountedforeligibility
purposes: CreditforeligibilitypurposesisgivenforYearsofServiceperformedwithanotherinstitutionof
highereducationiftheEmployeewaspreviouslyeligibleforandreceivedemployercontributions (i.e.,  
discretionary, nondiscretionaryand/ormatchingcontributions) undertheotherinstitution's401(a), 401(k) or
403(b) planandstillhasanaccountwiththatinstitution'splanontheEntryDate. AnEmployeewho
providesproofacceptabletothePlanAdministratorofeligiblepriorservicewithin60daysfromthedateon
whichtheEmployeefirstperformsanHourofServicefortheEmployeror60daysfromthedateonwhich
theEmployersendstheEmployeehisorherappointmentletter, whicheverislater, willreceivethe
EmployerNon-ElectiveContributionunderthePlanonaperpayperiodbasisretroactivetothedateon
whichheorshefirstperformedanHourofServicefortheEmployer. AnyotherEmployeewhoprovides
proofacceptabletothePlanAdministratorofeligiblepriorservicewillreceivetheEmployerNon-Elective
Contributionbeginningonthefirstpaydateofthefirstquarterfollowingthedateonwhichheorshe
submitsacceptableproofofeligiblepriorservice.  

WhencanIre-enterthePlanifIterminateemploymentwiththeEmployerandamlaterrehired? 
Youwillalwaysimmediatelyre-enterthePlanuponrehireprovidedyouhadmettheeligibility
requirementsandpassedanentrydatebeforeyouterminatedemployment.  

CONTRIBUTIONS - EMPLOYEE

DoesthePlanallowmetomakeElectiveDeferrals? 
Yes. Providedyouhavemettheeligibilityrequirementsandpassedtheentrydateasspecifiedinthesection
titled "EligibilityforParticipation" youmaycontributeElectiveDeferralstothePlan.  

DoIpaytaxesonanyElectiveDeferralsImake? 
YouwillhavetheoptiontohavetheElectiveDeferralsyoumaketakenoutofyourpayeitherbeforeor
aftertaxesarewithheld. ForthoseElectiveDeferralsyouchoosetohavetakenoutpre-tax, youwill
generallypaytaxesonthisamountwhenyoutakeitoutofthePlan.  

ForthoseElectiveDeferralsyouchoosetohavetakenoutafter-tax (RothElectiveDeferrals), youwillpay
taxesonthisamountwhenyoucontributethemtothePlan. However, providedthedistributionis
qualified" theearningsontheseamountswillnotbetaxedwhentheyareremovedfromthePlan. ARoth

ElectiveDeferraldistributionisqualifiedwhen (1) ithasbeenatleast5yearssincethefirstRothElective
DeferralswerecontributedtothePlanand (2) youareatleast591/2yearofage, becomedisabled, orhave
died. RothContributionsaremadeinthesamemanneraspre-taxElectiveDeferrals. Youmustdesignate
howmuchyouwouldliketocontributeonapre-taxbasis (normal403(b) contribution) andhowmuchyou
wouldliketocontributeasanafter-taxRothContribution. YouarenotrequiredtomakeanyRoth
Contributions. YoumaydesignateallofyourElectiveDeferralsaspre-taxcontributions.  

HowdoImakeorchangetheamountoftheElectiveDeferralsbeingwithheld? 
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Youmaymakeorchangeyourdeferralelectionby: writtenorelectronicelection

OnceImakeadeferralelection, howoftencanIchange, stop, orre-starttheelection? 
Youmaychangeorre-startyourdeferralelectiononceeachpayperiod. Youmaystopyourdeferralsatany
time.   

WhatarethelimitsonElectiveDeferrals? 
YourElectiveDeferralsaresubjecttothefollowinglimits:   

FederallawlimitstheamountyoumayelecttodeferunderthisPlanandanyotherretirementplan
permittingElectiveDeferrals (includingbothother403(b) and401(k) plans). Youarelimitedto
contributing $19,500 (for2020) duringanycalendaryear. Thedollarlimitforeachyearis
announcedbytheIRStowardtheendofeachcalendaryear.  
Ifyouareage50orover, youmaydeferanadditionalamount, calleda "catch-upcontribution", of
upto $6,500 (for2020). ThedollarlimitforeachyearisannouncedbytheIRStowardtheendof
eachcalendaryear.  
Ifyouhaveworkedaminimumof15yearsfortheEmployer, youcandeferadditionalcompensation
intothePlanundertheSpecial403(b) Catch-UpRule. Thisspecialcatch-upcontributionisequalto
thesmallestofthethreeamountslistedbelow:  
1. $3,000,  
2. $15,000minustheamountofSpecial403(b) Catch-UpContributionsmadeinprioryears, or
3. $5,000timesthenumberofyearsyouhaveworkedfortheEmployerminusthetotalamountof

ElectiveDeferralsmadewhileyouworkedfortheEmployer.  
Themaximumamountyoucandeferis100% ofyourcompensation.  

ThePlanAdministratormayestablishadditionalrulesyouwillneedtofollowwhenmakingyourdeferral
election. Yourdeferralelectionisonlyeffectiveforcompensationyouhavenotreceivedyet. ThePlan
Administratormayalsoreduceortotallysuspendyourelectioniftheydeterminethatyourelectionmay
causethePlantofailtosatisfyanyoftherequirementsoftheInternalRevenueCode.  

CONTRIBUTIONS - EMPLOYER

WilltheEmployermakeNon-ElectivecontributionstothePlan? 
Yes. TheEmployerwillmakeNon-ElectiveContributionstothePlanintheamountof : Foreacheligible
Participantwhoisregularlyscheduledtocompleteatleast1,000HoursofServiceduringthePlanYear,  
11% oftheParticipant'sCompensationperpayperiod. ForeachothereligibleParticipant (i.e. thosewhoare
notregularlyscheduledtocompleteatleast1,000HoursofServiceduringthePlanYearbutactuallydo
completeatleast1,000HoursofServiceduringthePlanYear), 11% oftheParticipant'sCompensationper
PlanYear. Forthesepurposes, theterm "Participant" includesanyParticipantwhoisonapaidleaveof
absence. IfaneligibleParticipantisdisabledandeligibletoreceivebenefitsundertheEmployer'slong-term
disabilitypolicy, contributionswillcontinuetobemadetothePlanonbehalfoftheParticipanttotheextent
providedunderthelong-termdisabilitypolicy, andsubjecttotherequirementsoftheInternalRevenue
Code. AnysuchcontributionsonbehalfofadisabledParticipantwillbebasedonCompensationineffect
immediatelypriortodisability.  

WhatportionoftheNon-ElectiveContributionswillIreceive? 
IfyoumeettherequirementstoreceiveNon-ElectiveContributions, youwillreceiveaprorataportionof
theNon-ElectiveContributionsforthePlanYear. ThismeansthatalleligibleParticipantswillgetanequal
shareoftheNon-ElectiveContributionsasapercentageoftheirCompensation.  
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Non-ElectiveContributionswillbecontributedtoyouraccountassoonasadministrativelyfeasibleafterthe
endofeachpayperiod.  

ArethereanyyearlyrequirementsIhavetomeettoreceiveNon-ElectiveContributions? 
Yes. YouwillbeeligibletoreceiveNon-ElectiveContributionsifyouwork1,000hoursofserviceduring
thePlanYear.  

TheyearlyrequirementstoreceiveNon-ElectiveContributionswillbefurthermodifiedbythefollowing:  
AnEmployeewhohassatisfiedtheinitialeligibilityrequirementswillreceiveanallocationofthe
Employer'sNon-ElectiveContributioneachpayrollperiodifheorsheisscheduledtocompleteatleast
1,000HoursofServiceduringthePlanYear (thusbeingdeemedtosatisfythe1,000hourallocationforthe
PlanYear). IfanEmployeewhohassatisfiedtheinitialeligibilityrequirementsisnotscheduledtocomplete
atleast1,000HoursofServiceduringthePlanYear, butdoes, infactcomplete1,000HoursofService
duringthePlanYear, heorshewillreceiveanallocationoftheEmployer'sNon-ElectiveContributionfor
thePlanYearassoonasadministrativelypracticableafterthelastdayofthePlanYear.  

CantheEmployermakeQualifiedNon-ElectiveContributions? 
Yes. TheEmployerhasthediscretiontomakeaQualifiedNon-ElectiveContributions. ThePlan
AdministratorwilldetermineeachPlanYearifthiscontributionwillbemade, howmuchitwillbeand
whichParticipantsareeligibletoreceivetheQualifiedNon-ElectiveContributions. Ifyouareeligibleto
receivethiscontributionyouwillreceiveaprorataportionoftheallocationbasedonyourCompensation.  
ThismeansthatalleligibleParticipantswillgetanequalshareoftheQualifiedNon-ElectiveContributions
asapercentageoftheirCompensation.  

CantheEmployermakeanyothertypeofcontributionstothePlan? 
Yes. TheEmployermayhavethediscretiontoreallocateanyforfeituresandtomakeothercontributionsas
necessarytocomplywiththeIRS' non-discriminationrequirements.  

Whatarethelimitsontotalcontributions? 
Yourtotalcontributionsaresubjecttothefollowinglimits:   

ThetotalamountthatmaybecontributedtothePlanonyourbehalfinanyyearmaynotexceedthe
lesserof100% ofyourcompensationor $57,000 (for2020). Thedollarlimitforeachyearis
announcedbytheIRStowardtheendofeachcalendaryear.  

CanImovemoneyIhaveinanotherretirementplantothisPlan? 
Yes. IfyouareeligibletoparticipateinthePlanyoucanrolloverthemoneyyouhaveinotherplansintothe
Plan. WhilethePlanAdministratormayestablishproceduresthatrelatetotherequirementsforRollover
Contributions, ingeneralrolloverswillbeacceptedfromanyplanthatiseligibletoberolledintothePlan.  
Whilethereareexceptionsthisgenerallyincludesrolloversfromaqualifiedretirementplan (i.e., 401(k),  
definedbenefit), another403(b) plan, agovernmental457(b) planandpre-taxassetsheldinatraditional
IRA.  

WillIreceivecontributionswhenIamnotworkingattheEmployerduetomyperformingqualified
militaryservice? 

Ifyouarere-employedbytheEmployerafterperformingqualifiedmilitaryserviceyoumaybeableto
makeupmissedemployeecontributionsandtoreceivemake-upemployercontributions. Additionally, if
youmeetalloftherequirementsthetimeyouspendonqualifiedmilitaryservicemaycountasYearsof
ServiceunderthePlan. YoucanreceivemoreinformationaboutyourrightsundertheUniformedServices
EmploymentandReemploymentRightsAct (USERRA) fromthePlanAdministrator.  
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WhathappensifIdieorbecomedisabledwhileperformingqualifiedmilitaryservice? 
IfyoudieorbecomedisabledwhileperformingqualifiedmilitaryservicetheEmployerwilltreatyouasif
youreturnedtoworkonthedaybeforeyoudiedandthenterminatedonthedateofdeathordisabilitywhen
determininganyofyourbenefitsundertheplanexceptforcontributions.  

VESTING

DoIneedtoworkacertainamountoftimetokeepmyElectiveDeferrals? 
No. Youwillalwaysbeimmediately100% vestedinyourElectiveDeferrals.  

DoIneedtoworkacertainamountoftimetokeepmyNon-ElectiveContributions? 
Yes. YourNon-ElectiveContributionswillvestasspecifiedbelow.  

Lessthanthreeyearsofvestingservice - 0%   
Threeormoreyearsofvestingservice - 100%   

Aretheretimeswhenmyunvestedbalancewillbecomefullyvestedotherthanaccordingtotheprior
vestingschedules? 

Yes. Youwillbecomefullyvestedinallofyouraccountbalancesifanyofthefollowingoccur.  
ThePlanterminatesoryouareaffectedbyapartialPlantermination.  
YouarestillemployedwhenyoureachNormalRetirementAge.  
YoudiewhilestillemployedbytheEmployer.  
YoubecomeDisabledwhilestillemployedbytheEmployer.  

HowismyservicewiththeEmployermeasuredtoearnaYearofVestingService? 
Youwillearnayearofvestingservicewhenyouarestillemployedonthedaybeforetheanniversaryofthe
dateyoufirstperformedservicefortheEmployer (yourhiredate).  

HowismyvestingaffectedifIstopworkingfortheEmployerandthenamlaterrehiredbythe
Employer? 

Ifyouhaveatleast5consecutiveone-yearbreaksinservice, youraccountbalanceinthePlanwillstayat
thevestinglevelitwaswhenyoustoppedworkingfortheEmployer. Aslongasyouwerevestedinanyof
youraccountbalanceundertheplanbeforeyoustoppedworkingfortheEmployeryouwillgetcreditfor
anyprioryearsofvestingserviceforanynewcontributionsunderthePlan. Forexample, ifyoustopped
workingfortheEmployerwhenyouhad1yearofvestingserviceandwere20% vestedinyouraccount
balanceandthenweregonefor7consecutiveone-yearbreaksinservice. Ifyouweretoreturntoworkfor
theEmployeryouraccountbalancealreadyinthePlanwouldremain20% vestednomatterhowmanymore
yearsofvestingserviceyouearn. Yournewcontributionswouldstartoutwithoneyearofvestingservice.  

A "one-yearbreakinservice" meansaPeriodofSeveranceofatleast12consecutivemonths (specialrules
existforabsencefromworkformaternityorpaternityreasons).  

Arethereothervestingexceptionsorexclusions?  
Yes. Thefollowingothervestingexceptionsorexclusionsapply: ParticipantshiredpriortoJuly1, 2010are
100% vested.  

DISTRIBUTIONS - AFTERTERMINATIONFROMSERVICE

CanItakeadistributionofmyaccountbalanceaftermyemploymentterminates?  
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Yes. Youcantakeadistributionofyouraccountbalanceimmediatelyafteryouremploymentterminates.  

Whatformcanmydistributionafterterminationfromservicebetakenin? 
Youcantakeyourdistributionafterterminationfromserviceasacashdistribution.  

Yourdistributioncanbetakeninalumpsumdistribution, asinstallmentpayments, asanyformofpayment
requiredorpermittedundertheapplicablefundingvehicleandasanannuitypayment.  

HowsoonaftermydeathdoesmyBeneficiaryhavetotakedistributions?  
YourBeneficiarymusttakedistributionsasrequiredbytheIRS.  

Whatformcanthedistributionsaftermydeathbetakenin? 
Yourbeneficiariescantakedistributionsasacashdistribution.  

Yourbeneficiary'sdistributioncanbetakeninalumpsumdistributionandasinstallmentpayments.  

WhogetsmyassetsinthePlanifIdon'tdesignateabeneficiary? 
Ifyoudiewithoutdesignatingabeneficiary, yourAccountwillbepayabletoyourspouse, orifyoudonot
haveaspouse, toyourestate.  

IfIdesignateabeneficiarywillthatdesignationeverexpire? 
Yes. Yourbeneficiarydesignationwillexpire: divorce, unlesstheParticipantsubsequentlydesignatesthe
formerspouseasabeneficiary, andunless: (a) thedivorcedecreeorQDROprovidesotherwise; or (b) the
applicablefundingvehicleprovidesotherwise (provided, however, thatthefundingvehicleshallfollowthe
termsofanyvalidQDRO). ThisprovisionappliessolelytoaParticipantwhosedivorceorlegalseparation
becomeseffectiveonorafterthedatetheEmployerexecutesthisPlanunlessthePlanisarestatedPlanand
thepriorPlandocumentcontainedaprovisiontothesameeffect.  

CantheEmployereverforcemetotakeadistributionfromthePlan? 
Yes. IfyouraccountbalanceafteryoustopworkingfortheEmployerislessthan $1,000andyoudonot
submitadistributionformtellingthePlanAdministratorhowyouwouldlikeyourbalancedistributed, the
PlanAdministratorwillforceadistributionfromthePlan. ThePlanAdministratormaysendthedistribution
directlytoyou.  

Yourrolloveraccountbalance (ifany) willbeincludedwhendeterminingifyouraccountbalancewillbe
forcedout.  

ThePlanAdministratorwillforceadistributionofyouraccountbalancewhenyoureachyourRequired
BeginningDate (seebelowforwhatyourRequiredBeginningDateis).  

IsthereeveratimewhenIhavetotakeadistributionfromthePlan? 
Yes. OnceyoureachyourRequiredBeginningDateyoumuststarttakingdistributionsfromthePlan. These
distributionsarecalledRequiredMinimumDistributions. Failuretotakethesepaymentscanresultinan
IRSpenaltytaxof50% oftheamountthatshouldhavebeendistributed. YourRequiredBeginningDateis
whenyouactuallyretireorage701/2, whicheverislater.  

DoIhavetogetmyspouse'sconsenttotakeadistributionfromthePlan? 
Yes. Ifyouhaveaspousetheymustconsenttoalldistributionsabove $5,000yourequestfromthePlanthat
arenottakenintheformofaQualifiedJointandSurvivorAnnuitywiththesurvivorannuitybeingatleast
50%.  
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DISTRIBUTIONS - IN-SERVICE

CanItakeadistributionofmyaccountbalanceifIamstillworkingwhenIreachnormalretirement
age?  

Yes. Youcantakeadistributionofallofyourfullyvestedaccountbalanceswhenyoureachnormal
retirementage (age65) whileyouarestillworking.  

CanItakeadistributionofmyaccountbalancewhenIreachage59.5?  
Yes. Youcantakeadistributionofallofyourfullyvestedaccountbalancewhenyoureachage59.5.  

CanItakeadistributionofmyElectiveDeferralswhilestillworkingifIamcalledtoactiveduty?  
Yes. YoucantakeadistributionofyourElectiveDeferralswhilestillworkingifyouarecalledtoactive
militarydutyforatleast30days. However, ifyouarenotcalledtoactivedutyforatleast180days, youwill
notbeabletohaveElectiveDeferralswithheldfromyourpayfor6monthsfromthedateofthedistribution.  

CanItakeadistributionofmyaccountbalancewhilestillworkingifIincurahardship?  
Yes. Youcantakeahardshipdistributionofyourfullyvestedaccountbalanceswhilestillworkingifyou
incurahardship.  

UndertheIRSrulescertainassetscannotbetakenoutinahardshipdistribution. Theseincludecertain
earningsonElectiveDeferralsandNon-ElectiveContributionstotheextenttheyareheldinacustodial
account.  

ArethererequirementsImustmeettotakeahardshipdistribution?  
Yes. Inordertoreceiveahardshipdistributionfromyouraccountseligibleforhardshipwithdrawalyou
musthaveanimmediateandheavyfinancialneedthatcannotbesatisfiedbyotheravailableresources. This
determinationismadebythePlanAdministrator. Thefollowingaretheonlyfinancialneedsconsidered
immediateandheavy:  

expensesincurredornecessaryformedicalcare, describedinCodesection213(d), foryouoryour
spouse, children, ordependents;  
thepurchase (excludingmortgagepayments) ofaprincipalresidencefortheParticipant;  
paymentoftuitionandrelatededucationalfeesforthenext12monthsofpost-secondaryeducation
foryouoryourspouse, children, ordependents;  
theneedtopreventtheevictionofyoufromyourprincipalresidence (oraforeclosureonthe
mortgageonyourprincipalresidence);  
paymentsforburialorfuneralexpensesforyourdeceasedparent, spouse, children, ordependents;  
expensesfortherepairofdamagetoyourprincipalresidencethatwouldqualifyforthecasualty
deduction; or
expensesincurredonaccountofafederallydeclareddisaster.  

Effective01/01/2019, inordertohavethehardshipsatisfyanimmediateandheavyfinancialneed, the
followingmustbetrue:  

Youhaveobtainedalldistributions, otherthanhardshipdistributions, underallplansmaintainedby
theEmployer.  
Thedistributionisnotinexcessoftheamountofanimmediateandheavyfinancialneed (including
amountsnecessarytopayanyfederal, stateorlocalincometaxesorpenaltiesreasonablyanticipated
toresultfromthedistribution).  
Youhaverepresentedinwritingorbyanelectronicmediumthatyouhaveinsufficientcashorother
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liquidassetstosatisfythefinancialneed.  

ArethereanyfurtherlimitationsorconditionsforwhenIcantakeadistributionfromthePlanwhilestill
employed?  

Yes. Thefollowinglimitationsandconditionsapplytoin-servicedistributions: RolloverAccounts
establishedonorafterJanuary1, 2002maybewithdrawnanytime; Participantsmustobtainspousal
consentforanyin-servicewithdrawals, andin-servicewithdrawalsaresubjecttothetermsoftheapplicable
fundingvehicle(s).  

Whatformcanmyin-servicedistributionbetakenin?  
Youcantakeyourin-servicedistributionasacashdistribution.  

Yourin-servicedistributioncanbetakeninalumpsumdistribution, asinstallmentpaymentsandasa
continuousrightofwithdrawal.  

LOANS

AmIeligibletotakealoanfromthePlan?  
Yes. IfyouareanactiveemployeeyoumayapplyforaloanfromthePlan. Loanswillonlybemadeto
personswhohavetheabilitytorepaytheloan.  

HowmanyloanscanIhaveoutstandingatanyonetime? 
Themaximumnumberofloansyoucanhaveoutstandingatanyonetimeis3. Thisnumberwillincludeany
previousloansyoumayhavetakenthatwerenotpaidbackinfull.  

IsthereaminimumamountthatImusttakeoutasaloan? 
Yes. Theminimumloanamountis $1,000.  

IsthereamaximumamountthatIcantakeoutasaloan? 
Yes. Yourloanamountislimitedtothelesserof:  

50,000minusthehighestoutstandingbalanceofloansinthepast12months, or
50% ofyourvestedaccountbalance.  

Isallofmyaccountbalanceusedwhendeterminingtheamountofmyvestingaccountbalancepurposes? 
Yes. However, thePlanAdministratorwilldeterminewhetheryoumayreceivealoanfromyourRoth
ContributionAccount. IfthePlanAdministratorallowsloansfromyourRothContributionAccount, the
PlanAdministratormayspecifyanorderingruleforloans. Theorderingrulewilldeterminewhetherloans
willbemadefirstorlastfromyourRothContributionAccountorinanycombinationofyourRoth
ContributionAccountandanyotherAccount.  

HowlongdoIhavetore-paymyloan? 
Yourloanmustberepaidwithinfiveyearsfromthedateoftheloan.  Iftheloanwillbeusedtopurchasea
principleresidencealongerrepaymentmaybeallowed (determinedatthetimetheloanismade). The
maximumloantermforaprincipalresidenceloanis10yearsorsuchotherreasonableperiodasprovided
underthetermsoftheapplicablefundingvehicle .  
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HowoftendoIhavetomakeloanpayments? 
Youmustrepayyourloaninaccordancewiththerepaymentscheduleestablishedatthetimetheloanis
taken. Fullorpartialprepaymentsareallowed. Ifyoufailtomakeloanpaymentsaccordingtothe
establishedrepaymentscheduleandyoudonotcorrectthisfailureinatimelymanner (asdeterminedbythe
PlanAdministrator) theremainingloanbalancewillbe "deemeddistributed". Thismeansthattheremaining
balancewillbecomeataxabledistributionfortheyearinwhichitwasdeemed. However, thisdoesnot
removeyourobligationtorepaytheloanandtheremainingbalanceplustheinterestthathasaccruedsince
theloanwasdeemedwillbetakenintoaccountwhendeterminingthemaximumofanyfurtherloanandthe
deemedloanwillcountasanoutstandingloan. Specialrepaymentruleswillapplyifyoutakeouta
subsequentloanwhenyouhaveanunpaiddeemedloanoutstanding.  

DoIhavetomakemyloanpaymentsthroughpayrolldeduction? 
No. YourloanpaymentscanbemadebycheckorothermethodprescribedbythePlanAdministrator.  

IfIhaveaspouse, dotheyneedtoconsenttotheloan? 
Yes. Ifyouhaveaspouse, youmustobtaintheirconsentbeforeobtainingaloanfromthePlan.  

CanIrefinancemyloan? 
No. Youmaynotrefinanceyourloan.  

WhathappenstomyloanifIterminatefromservicewiththeEmployer? 
Whenyouterminatefromservice, youmaycontinuetomakethescheduledloanrepaymentsbycheckor
othermethodprescribedbythePlanAdministrator. PaymentsmustbereceivedbythePlanAdministrator
onatimelybasis.  

Arethereanyfeesassociatedwithtakingaloan? 
YoumaybechargedfeesrelatedtograntingandadministrationofloansfromthePlan. Pleasecontactthe
PlanAdministratorifyouwouldlikemoreinformationregardingtakingaloanfromthePlan.  

Arethereanyadditionallimitationsorotherprovisionsthatapplytotakingaloan? 
TheavailabilityandtermsofPlanloansaresubjecttothetermsoftheapplicablefundingvehicle. The
VendormaynotmakeanewPlanloantoaParticipantwhohasdefaultedonapriorloanuntilthe
Participanthasrepaidthatpriorloaninfull.  

INVESTMENTS

CanIdirecthowmyaccountbalanceswillbeinvested? 
Yes. Youcandirecthowyourentireaccountbalancewillbeinvestedfromamongthedifferentinvestments
offeredunderthePlan.  

Youmaymakeorchangeyourinvestmentelectionsby: writtenorelectronicelection

HowoftencanIchangemyinvestmentelection?  
Subjecttoanyadditionalrestrictionsplacedoninvestmenttimingbytheactualinvestment, youmaychange
yourinvestmentelectionsdaily.  

Whattypeofaccountscanmyaccountbalancebeinvestedin? 
Youraccountbalancecanbeinvestedinannuitycontractsandcustodialaccounts.  
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HowwillmyaccountbalancesbeinvestedifIdonotmakeaninvestmentelection?  
Ifyoudonotmakeaninvestmentelectionyouraccountbalanceswillbeplacedininvestmentsselectedby
thePlanAdministrator.  

DoesthePlanAdministratorintendthatthePlanwillmeettherequirementstobea404(c) plan?  
Yes. ThePlanisintendedtoconstituteaplandescribedinsection404(c) ofERISA.  Thismeansthatas
longascertainrequirementsaremetthePlanfiduciariesmayberelievedofliabilityforanyofyourlosses
thataretheresultofyourinvestmentelections.  

HowoftendoesthePlanAdministratordeterminehowmuchmybenefitinthePlanisworth?  
ThePlanAdministratorwilldeterminethevalueofeachParticipant'sbenefitunderthePlanoneach
businessday. ThePlanAdministratormayalsochooseotherdatestodeterminethevalueofeach
Participant'sbenefitunderthePlan.  

MISCELLANEOUS

DomesticRelationsOrders
Undercertaincircumstances, acourtmayissueadomesticrelationsorderassigningaportionofyour
benefitsunderthePlantoaspouse, formerspouse, childorotherdependent. ThePlanAdministratorwill
determinewhethertheorderisaqualifieddomesticrelationsorder ("QDRO"). IfthePlanAdministrator
determinesthattheorderisaQDRO, itwillimplementthetermsoftheQDROanddivideyourAccount
accordingly. Youmayobtain, withoutcharge, acopyofthePlan'sQDROproceduresfromthePlan
Administrator.  

AmendmentandTermination
ThePlanAdministratormayamendorterminatethePlanatanytimeinitssolediscretion.  However, no
suchactionmaypermitanypartofPlanassetstobeusedforanypurposeotherthantheexclusivebenefitof
participantsandbeneficiariesorcauseanyreductioninyourvestedaccountbalanceasofthedateofthe
amendmentortermination. IfthePlanisterminated, allamountscreditedtoyourAccountwillbecome
100% vested.  

Insurance
ThePlanisnotinsuredbythePensionBenefitGuarantyCorporation (PBGC) becauseitisnotadefined
benefitpensionplan.  

AdministratorDiscretion
ThePlanAdministratorhastheauthoritytomakefactualdeterminations, toconstrueandinterpretthe
provisionsofthePlan, tocorrectdefectsandresolveambiguitiesinthePlanandtosupplyomissionstothe
Plan. Anyconstruction, interpretationorapplicationofthePlanbythePlanAdministratorisfinal,  
conclusiveandbinding.  

PlanisNotaContractofEmployment
ThePlandoesnotconstitute, andisnottobedeemedtoconstitute, anemploymentcontractbetweenthe
Employerandanyemployeeoraninducementorconditionofemploymentofanyemployee.  Nothingin
thePlanistobedeemedtogiveanyemployeetherighttoberetainedintheEmployer'sserviceorto
interferewiththeEmployer'srighttodischargeanyemployeeatanytime.  
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Waiver
AnyfailurebythePlanorthePlanAdministratortoinsistuponcompliancewithanyofthePlan's
provisionsatanytimeorunderanysetofcircumstancesdoesnotoperatetowaiveormodifytheprovision
orinanyothermannerrenderitunenforceableastoanyothertimeorastoanyotheroccurrence, whether
thecircumstancesarethesameordifferent. NowaiverofanytermorconditionofthePlanisvalidorofany
forceoreffectunlessitisexpressedinwritingandsignedbyapersonauthorizedbythePlanAdministrator
tograntawaiver.  

Errors
AnyclericalorsimilarerrorbythePlanAdministratorcannotgivecoverageunderthePlantoany
individualwhootherwisedoesnotqualifyforcoverageunderthePlan. Anerrorcannotgiveabenefittoan
individualwhoisnotactuallyentitledtothebenefit.  

Fees
YourAccountmaybechargedforsomeorallofthecostsandexpensesofoperatingthePlan.  Such
expensesinclude, butarenotlimitedto, investmentexpensesandcoststoprocessloans, Plandistributions
andQDROs.  ForspecificinformationregardingthefeesthatarechargedbythePlan, pleasecontactthe
PlanAdministrator.  

ADMINISTRATIVEINFORMATION

PlanSponsor
ThePlanSponsorisUnionCollege.  

EmployerIdentificationNumber: 14-1338580
Address: 807UnionStreet, Schenectady, NewYork12308
Phonenumber: 518-388-6108
Faxnumber: 518-388-6529

PlanAdministrator
ThePlanAdministratorisUnionCollege.  

Address: 807UnionStreet, Schenectady, NewYork12308
Phonenumber: 518-388-6108
Faxnumber: 518-288-6529

PlanAssets
AssetsofthePlanareheldinannuitycontractsandcustodialaccounts.  

AgentforLegalService
TheagentforlegalserviceforthePlanaretheTrusteesofUnionCollege.  

Address: 807UnionStreet, Schenectady, NewYork12308
Phonenumber: 518-388-6108
Faxnumber: 518-288-6529

PlanNumber
ThePlanisa403(b) plan. ThePlannumberis001.  

PlanandFiscalYear
TheEmployer'sfiscalyearendsonJune30andthePlanYearendsonDecember31.  
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ClaimsProcedure
ApplicationforBenefits. YouoranyotherpersonentitledtobenefitsfromthePlan (a "Claimant") may
applyforsuchbenefitsbycompletingandfilingaclaimwiththePlanAdministrator. Anysuchclaimmust
beinwritingandmustincludeallinformationandevidencethatthePlanAdministratordeemsnecessaryto
properlyevaluatethemeritof, andtomakeanynecessarydeterminations, onaclaimforbenefits. ThePlan
Administratormayrequestanyadditionalinformationnecessarytoevaluatetheclaim.  

TimingofNoticeofDeniedClaim. ThePlanAdministratorwillnotifytheClaimantofanyadversebenefit
determinationwithinareasonableperiodoftime, butnotlaterthan90days (45daysiftheclaimrelatestoa
disabilitydetermination) afterreceiptoftheclaim. ThisperiodmaybeextendedonetimebythePlanforup
to90days (30additionaldaysiftheclaimrelatestoadisabilitydetermination), providedthatthePlan
Administratorbothdeterminesthatsuchanextensionisnecessaryduetomattersbeyondthecontrolofthe
PlanandnotifiestheClaimant, priortotheexpirationoftheinitialreviewperiod, ofthecircumstances
requiringtheextensionoftimeandthedatebywhichthePlanexpectstorenderadecision. Iftheclaim
relatestoadisabilitydetermination, theperiodformakingthedeterminationmaybeextendedforuptoan
additional30daysifthePlanAdministratornotifiestheClaimantpriortotheexpirationofthefirst30-day
extensionperiod.  

ContentofNoticeofDeniedClaim. Ifaclaimiswhollyorpartiallydenied, thePlanAdministratorwill
providetheClaimantwithawrittennoticeidentifying (1) thereasonorreasonsforsuchdenial, (2) the
pertinentPlanprovisionsonwhichthedenialisbased, (3) anymaterialorinformationneededtograntthe
claimandanexplanationofwhytheadditionalinformationisnecessary, and (4) anexplanationofthesteps
thattheClaimantmusttakeiftheywishtoappealthedenial, includingastatementthattheClaimantmay
bringacivilactionunderERISA.  

AppealsofDeniedClaim. IfaClaimantwishestoappealthedenialofaclaim, theymustfileawritten
appealwiththePlanAdministratoronorbeforethe60thday (180thdayiftheclaimrelatestoadisability
determination) aftertheyreceivethePlanAdministrator'swrittennoticethattheclaimhasbeenwhollyor
partiallydenied. ThewrittenappealmustidentifyboththegroundsandspecificPlanprovisionsuponwhich
theappealisbased. TheClaimantwillbeprovided, uponrequestandfreeofcharge, documentsandother
informationrelevanttohisclaim. Awrittenappealmayalsoincludeanycomments, statementsor
documentsthattheClaimantmaydesiretoprovide. ThePlanAdministratorwillconsiderthemeritsofthe
Claimant'swrittenpresentations, themeritsofanyfactsorevidenceinsupportofthedenialofbenefits, and
suchotherfactsandcircumstancesasthePlanAdministratormaydeemrelevant. TheClaimantwilllosethe
righttoappealiftheappealisnottimelymade. ThePlanAdministratorwillordinarilyruleonanappeal
within60days (45daysiftheclaimrelatestoadisabilitydetermination). However, ifspecialcircumstances
requireanextensionandthePlanAdministratorfurnishestheClaimantwithawrittenextensionnotice
duringtheinitialperiod, thePlanAdministratormaytakeupto120days (90daysiftheclaimrelatestoa
disabilitydetermination) toruleonanappeal.  

DenialofAppeal. Ifanappealiswhollyorpartiallydenied, thePlanAdministratorwillprovidethe
Claimantwithanoticeidentifying (1) thereasonorreasonsforsuchdenial, (2) thepertinentPlanprovisions
onwhichthedenialisbased, (3) astatementthattheClaimantisentitledtoreceive, uponrequestandfreeof
charge, reasonableaccessto, andcopiesof, alldocuments, records, andotherinformationrelevanttothe
Claimant'sclaimforbenefits, and (4) astatementdescribingtheClaimant'srighttobringanactionunder
section502(a) ofERISA. ThedeterminationrenderedbythePlanAdministratorwillbebindinguponall
parties.  
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DeterminationsofDisability.  Iftheclaimrelatestoadisabilitydetermination, determinationsofthePlan
AdministratorwillincludetheinformationrequiredunderapplicableUnitedStatesDepartmentofLabor
regulations.  

YourRightsUnderERISA
Asaparticipant, youareentitledtocertainrightsandprotectionsundertheEmployeeRetirementIncome
SecurityActof1974 (ERISA). Thisfederallawprovidesthatyouhavetherightto:  

Examine, withoutcharge, atthePlanAdministrator'sofficeandatotherspecifiedlocations, suchas
worksitesandunionhalls, alldocumentsgoverningthePlan, includinginsurancecontractsandcollective
bargainingagreements, andacopyofthelatestannualreport (Form5500Series) filedbythePlanwiththe
U.S. DepartmentofLaborandavailableatthePublicDisclosureRoomoftheEmployeeBenefitsSecurity
Administration.  

Obtain, uponwrittenrequesttothePlanAdministrator, copiesofdocumentsgoverningtheoperationofthe
Plan, includinginsurancecontractsandcollectivebargainingagreements, andcopiesofthelatestannual
report (Form5500Series) andupdatedSummaryPlanDescription. ThePlanAdministratormaymakea
reasonablechargeforthecopies.  

ReceiveasummaryofthePlan'sannualfinancialreport. ThePlanAdministratorisrequiredbylawto
furnisheachparticipantwithacopyofthissummaryannualreport.  

Obtain, onceayear, astatementfromthePlanAdministratorregardingyourAccruedBenefitunderthePlan
andthenonforfeitable (vested) portionofyourAccruedBenefit, ifany. Thisstatementmustberequestedin
writingandisnotrequiredtobegivenmorethanonceevery12months. ThePlanmustprovidethe
statementfreeofcharge.  

Inaddition, ERISAimposesdutiesuponthepeoplewhoareresponsiblefortheoperationofthePlan.  The
peoplewhooperatethePlan, called "fiduciaries" ofthePlan, haveadutytodosoprudentlyandinthe
interestofyouandotherPlanparticipantsandbeneficiaries. Noone, includingyouremployer, yourunion,  
oranyotherperson, mayfireyouorotherwisediscriminateagainstyouinanywaytopreventyoufrom
obtainingyourbenefitsorexercisingyourrightsunderERISA.  

Ifyourclaimforabenefitisdeniedorignored, inwholeorinpart, youhavearighttoknowwhythiswas
done, toobtaincopiesofdocumentsrelatingtothedecisionwithoutcharge, andtoappealanydenial, all
withincertaintimeschedules.  UnderERISA, therearestepsyoucantaketoenforcetheaboverights. For
instance, ifyourequestacopyofPlandocumentsorthelatestannualreportfromthePlananddonot
receivethemwithin30days, youmayfilesuitinaFederalcourt. Insuchacase, thecourtmayrequirethe
PlanAdministratortoprovidethematerialsandpayyouupto $110adayuntilyoureceivethematerials,  
unlessthematerialswerenotsentbecauseofreasonsbeyondthecontrolofthePlanAdministrator.  

Ifyouhaveaclaimforbenefitswhichisdeniedorignored, inwholeorinpart, youmayfilesuitinastateor
Federalcourt. Inaddition, ifyoudisagreewiththePlan'sdecisionorlackthereofconcerningthequalified
statusofadomesticrelationsorder, youmayfilesuitinFederalcourt.  IfitshouldhappenthatPlan
fiduciariesmisusethePlan'smoney, orifyouarediscriminatedagainstforassertingyourrights, youmay
seekassistancefromtheU.S. DepartmentofLabor, oryoumayfilesuitinaFederalcourt. Thecourtwill
decidewhoshouldpaycourtcostsandlegalfees. Ifyouaresuccessfulthecourtmayorderthepersonyou
havesuedtopaythesecostsandfees. Ifyoulose, thecourtmayorderyoutopaythesecostsandfees, for
example, ifitfindsyourclaimisfrivolous.  
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IfyouhaveanyquestionsaboutthePlan, youshouldcontactthePlanAdministrator. Ifyouhaveany
questionsaboutthisstatementoraboutyourrightsunderERISA, orifyouneedassistanceinobtaining
documentsfromthePlanAdministrator, youshouldcontactthenearestofficeoftheEmployeeBenefits
SecurityAdministration, U.S. DepartmentofLabor, listedinyourtelephonedirectoryortheDivisionof
TechnicalAssistanceandInquiries, EmployeeBenefitsSecurityAdministration, U.S. DepartmentofLabor,  
200ConstitutionAvenueN.W., Washington, D.C. 20210. Youmayalsoobtaincertainpublicationsabout
yourrightsandresponsibilitiesunderERISAbycallingthepublicationshotlineoftheEmployeeBenefits
SecurityAdministration.  

DEFINITIONS

Account
YourAccountisthesumofallofyouramountsineachofyourdifferentcontributionaccounts.  

Beneficiary
YourBeneficiaryistheindividualwhowillgetyourbenefitunderthePlanuponyourdeath. Youhavethe
righttodesignateoneormoreprimaryandoneormoresecondarybeneficiary.  

YourspousemustbeyoursolebeneficiaryofyourentireAccountunlesstheyconsentstothedesignationof
anotherbeneficiary.  

Compensation
CompensationisyourwagesfromtheEmployerthatareshownastaxablewagesonyourIRSFormW-2
measuredoverthePlanYear. Foranyself-employedindividual, Compensationwillmeanearnedincome.  

ForpurposesofElectiveDeferralsandNon-ElectiveContributions, Compensationwillincludeanyamount
youelecttodeferonatax-preferredbasistoanybenefitplanoftheEmployer.  

ForpurposesofElectiveDeferralsandNon-ElectiveContributions, Compensationwillincludeanyamounts
notavailabletoyouincashinlieuofgrouphealthcoveragebecauseyouareunabletocertifythatyouhave
otherhealthcoverage.  

ForpurposesofElectiveDeferralsandNon-ElectiveContributions, Compensationwillincludepaymentsof
unusedaccruedbonafidesick, vacation, orcertainotherleavethatarepaidtoyouafteryouterminate
employment.  

Compensationwillincludewagespaidduringanyperiodinwhichyouareperformingserviceinthe
uniformedserviceswhileonactivedutyforaperiodofmorethan30daysthatrepresentsalloraportionof
thewagesyouwouldhavereceivedifyouwereperformingservicefortheEmployer.  

ForpurposesofElectiveDeferrals, Compensationwillexcludethefollowing: bonuses, overtime, imputed
incomefromlifeinsurance, stipends, researchgrants (unlessthegrantprovidesforthefundingofretirement
benefits), overloads, severancepay, othernon-basecompensation, anditemsexcludedfromcompensation
underthesalarylettersoffaculty, administratorsorstaff.  

ForpurposesofNon-ElectiveContributions, Compensationwillexcludethefollowing: bonuses, overtime,  
imputedincomefromlifeinsurance, stipends, researchgrants (unlessthegrantprovidesforthefundingof
retirementbenefits), overloads, severancepay, othernon-basecompensation, anditemsexcludedfrom
compensationunderthesalarylettersoffaculty, administratorsorstaff.  
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Disability
YouwillbeconsideredDisabledwhenyouareeligibletoreceivebenefitsunderadisabilityplansponsored
bytheEmployer.  

ElectiveDeferrals
ElectiveDeferralsaretheamountofyourCompensationthatyouchosetodepositintothePlanundera
salaryreductionagreementyoucompletewiththeEmployer.  

ElectiveDeferralscanbecontributedeitheronapre-taxbasisoranafter-taxbasis. After-taxElective
DeferralsarereferredtoasRothElectiveDeferrals.  

HighlyCompensatedEmployee
YouareaHighlyCompensatedEmployee (HCE) ifyouearnedmorethan $130,000 (for2020) in

CompensationduringtheprecedingPlanYear. Thedollaramountforeachyearisannouncedbythe
IRStowardtheendofeachcalendaryear.  

NormalRetirementAge
NormalRetirementAge (NRA) isage65.  

Non-ElectiveContributions
Non-ElectiveContributionsarecontributionsthattheEmployermaymaketothePlanonyourbehalfbased
onaformulaspecifiedinthe "Contributions - Employer" portionofthisdocument.  

PlanYear
ThePlanYearisthe12monthperiodendingonDecember31.  

QualifiedJointandSurvivorAnnuity
AQualifiedJointandSurvivorAnnuity (QJSA) isatypeofannuitydistributionwheretheamountyour
spousereceivesafteryourdeathwillbe50% ofthemonthlyamountthathadbeenpaidwhileyouwere
alive. Thisamountwouldbereceivedbyyourspousefortheremainderoftheirlifetime. AQJSAisthe
defaultformofpaymentforyourentireAccount. Youmustobtainyourspouse'sconsenttotakea
distributioninanyotherformat.  

InadditiontotheQJSA, thereisaqualifiedoptionalsurvivorannuityavailableinwhichthebenefitpayable
toyourspouseforlifeafteryourdeath.  

IfyoudonothaveaspouseyourQJSAisanimmediateannuityforyourlifetimewheretheamountofthe
paymentisbasedonyourAccountbalance.  

QualifiedPre-RetirementSurvivorAnnuity
AQualifiedPre-RetirementSurvivorAnnuity (QPSA) isanannuitythatwillbepurchasedwith50% of
youraccountbalanceforyourspouse, unless (1) you, withthewrittenconsentofyourspouse, waivethe
survivorannuity, or (2) yoursurvivingspousewaivessuchsurvivorannuityifyoudiebeforethe
commencementofyourbenefitsunderthePlan.  

RolloverContributions
Rollovercontributionsaretheassetsthatyoumoved (rolledover) fromanotherretirementplantothePlan.  
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TerminationfromEmployment
YouwillbeconsideredtohaveaTerminationfromEmploymentfromtheEmployerwhenyouareno
longeremployedbytheEmployeroronthedaywhentheEmployerisnolongereligibletosponsorthe
Plan.  
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TransferContributions
TransferContributionsarecontributionsthatweretransferredovertothePlanfromanothereligible
retirementplan. ThisistypicallydoneattheEmployer'sdiscretionaspartofamergerorrelatedtransaction.  

YearofEligibilityService
AYearofEligibilityServiceisearnedwhenyouhave1,000hoursinaEligibilityComputationperiod. The
EligibilityComputationperiodiseach12monthperiodstartingonyourhiredateforyourfirstyearof
employment. SubsequentEligibilityComputationperiodswillbethePlanYear.  

VENDORAPPENDIX

ApprovedVendors
AnapprovedvendorisanorganizationwhoacceptsongoingPlancontributionsdirectlyfromtheEmployer.  
SubjecttoproceduresestablishedbythePlanAdministratoryoumaybeabletomoveyourPlanassets
betweentheapprovedvendorslistedbelow:  

Fidelity
TIAA

CUSTOMLANGUAGEAPPENDIX

CustomLanguage

ContributionsarelimitedtothemaximumamountwhichwillnotviolateSections403(b) and/or415ofthe
InternalRevenueCode, andmaybefurtherlimitedduetorequiredtaxwithholding.  
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